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1. Introduction 

This report has been prepared by Incomes Data Research (IDR) and, as requested, it provides 

market salary data for the following role(s):  

 

• Director of Technology Strategy 

 

2. Market salary data 

This section presents the market salary data. We aim to provide a minimum of three sources 

of information for each job to enable ‘triangulation’ of the results, and thereby provide the 

widest possible assessment of the market for this role.  

 

 

2.1. Market data 

The tables in the following sections provide the aggregate market salary for a full-time 

Director Technology Strategy 

 

 

 

2.1.1. NHS data 

In this section we provide information on the salary range for the pay band likely to cover 

comparator jobs in the NHS. The NHS, with 1.2m staff is the largest employer in the UK and as 

such plays a key role in influencing market for many non-medical roles, particularly in 

education, given the links between parts of higher education and the NHS. 

 

Directors of Strategy in the NHS are typically employed on Band VSM (very senior 

management) and the current salary is £103,86 + a year outside of London and high-cost areas 

in the South East/South.  
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Roles based in high-cost areas qualify for the following supplements: 

• Inner London – 20% of basic salary, subject to a minimum payment of £4,400 and a 

maximum payment of £6,778; 

• Outer London – 15% of basic salary, subject to a minimum payment of £3,723 and a 

maximum payment of £4,744; 

• Fringe – 5% of basic salary, subject to a minimum payment of £1,019 and a maximum 

payment of £1,763. 

 

 

2.1.2. IDR data 

The following tables contain data from IDR Pay Benchmarker, our internal database of salary 

information. This data has been collected by IDR directly from employers and employee bodies 

through surveys and data collection for the IDR Pay Benchmarker service. 1 

 

Director (Non-Board), whole economy, job level 101 

Job level Company 

count 

Lower 

quartile 

Median Upper 

quartile 

Average 

Level 10 23 £91,675 £114,238 £159,038 £134,492 

Source: IDR Pay Benchmarker. 

 

 

 

 

 

 

 

 

 

 
1 Refers to the IDR Job Level. These typically cover the following: 1 and 2, admin, support and manual 

roles; 3 and 4, secretarial and craft roles; 5 and 6, vocational and supervisory; 7 and 8, professional 
and managerial; 9, senior management; 10a and 10b, directors; 11, senior director/chief executive. 
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2.1.3. Other sources 

General Manager/Director, Rank 0 

Selection criteria Lower quartile Median Upper quartile 

National £94,761 £121,488 £156,720 

Turnover, £100M - £200M £129,823 £166,439 £214,707 

Employees, 1001 - 4000 £123,189 £157,935 £203,737 

Public Administration £133,717 £171,433 £221,148 

Professional Institutes Education Health £118,139 £151,460 £195,383 

Charity and Welfare £109,051 £139,809 £180,354 

Source: Croner 
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3. Job advertisements 

This section details current comparable vacancies from our database of advertised positions. 

 

3.1. Data and summary 

 

Director of Technology Strategy – advertised positions summary 

 Minimum Maximum 

Average £109,000 £133,500 

 

Director of Technology Strategy - job advertisements 

Reference 

ID 
Organisation Job title Min Max Hours Location 

NHS08 North West 

Anglia NHS 

Foundation 

Trust 

Director of 

Strategy 

£110,000 £122,500 Full Time Peterborough 

NHS09 Barnet Enfield 

and Haringey 

Mental Health 

Trust 

Director of 

Transformation, 

Strategy & 

Partnerships 

£110,000 £122,500 Full Time London 

IN441 La Fosse 

Associates 

Director of 

Technology & 

Innovation 

£110,000 £120,000 Full Time South East 

IN442 Silverdrum Group Strategy 

Director 

£100,000 £100,000 Full Time London 

IN443 Third Republic Director of 

Technology 

£100,000 £150,000 Full Time London 

IN444 Additional 

Resources 

Director of Data 

Strategy 

£140,000 £150,000 Full Time London 

IN445 3Search Director of 

Analytics 

£100,000 £120,000 Full Time London 
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IN446 Capstone Hill 

Search Limited 

Director –

Technology 

£100,000 £150,000 Full Time London 

IN447 Deverell Smith Business 

Development - 

Managing 

Director 

£100,000 £150,000 Full Time London 

RE03 Marks Sattin 

Recruitment 

IT Director, 

Head of 

Technology 

£120,000 £150,000 Full Time London 

 

3.2. Job advertisements 

The following pages present the job advertisements for the above vacancies.  



Add to favourites

Employer: North West Anglia NHS Foundation Trust
Department: Executive Directors
Location: Peterborough

Salary: Circa £110,000 - £122,500

Job Reference: 176-CP-BL-1915505

There has never been a better time to join our Trust than now! We run three busy 
hospital sites at Peterborough, Huntingdon and Stamford and provide outpatient 
services in two community hospitals in Ely and Doddington. Our 6,000 staff serve a 
growing population of 700,000 across Cambridgeshire and South Lincolnshire.

Better local services for patients start with you. 

Committed to better outcomes for 750,000 patients in North Cambridgeshire and Lincolnshire, you will play a 

key role in delivering our strategic priorities and developing effective partnerships with organisations across 

the local STPs.

A key member of the Trust's Executive Team, and leader of strategy, business planning and the major 

projects teams, you will have several discrete areas of responsibility:

• Trust strategy and effective business planning

• Co-creating STP health and delivery strategies, including the development of an Integrated Care 

System.

• Leading major projects

• Leading business development activities to support the expansion and development of new and 

existing services

As a highly skilled, resilient and experienced leader, you will bring a track record in strategy development and 

operational implementation. Able to build and maintain effective and innovative partnerships you will also 

understand the key issues and challenges facing NHS organisations.

*Please note this post requires cross site cover*

Successful candidates will be invited to an assessment day on 21st October 2019.

For further details /informal visits contact

Caroline Walker, Chief Executive Officer on 01733 677953 or 01480 416181. Email: 

caroline.walker27@nhs.net

As a larger organisation we have increased opportunities to enhance services, 
ensuring we provide the best patient experience and clinical outcomes. For our staff 
this means they can experience a wide and varied career within the one organisation. 
We offer a real commitment to supporting your career in an environment where your 
skills and ideas are valued, where you are supported in developing your full potential 
and where your individual contribution is recognised, respected and rewarded.

In submitting an application form, you authorise the Trust to confirm any previous NHS service details via the 

Inter Authority Transfer (IAT) process should you be appointed. This includes a check with the DBS Update 

Service where registered.

Applications submitted via NHS Jobs will be moved and handled through TRAC Systems and communication 

will be sent to you via TRAC Systems. You will be updated by email and/ or text regarding the progress of 

your application, however the vacancy will not be updated on NHS Jobs. By applying for this post you are 

agreeing to North West Anglia NHS Foundation Trust transferring the information contained in this application 

to its preferred applicant management system. If you are made an offer, information will also be transferred 

into the national NHS Electronic Staff Records system.

Job Type:
Working pattern:
Pay Scheme:
Staff Group:

Permanent
Full Time

VSM (Very Senior Manager)
Administrative & Clerical

Closing Date: 23/09/2019

Read this before applying

Job Description (426 KB)

Person Specification (678 KB)

Additional Information (620 KB)

Apply for this job

Additional documentation

None Available

Further links

None Available

If you have any concerns about this job then 

please report it to our Customer Service team.

Director of Strategy



Apply for this job

.Our employee benefits include:

• excellent pension, maternity and sick pay schemes

• access to inhouse physiotherapy services

• family friendly working patterns

• subsidised restaurant & car parking

• retail & leisure discounts

To stay safe in your job search we recommend that you visit SAFERjobs 

(https://www.safer-jobs.com ), a non-profit, joint industry and law enforcement 

organisation working to combat job scams. Visit the SAFERjobs website  for 

information on common scams and to get free, expert advice for a safer job search.



Director of Transformation, Strategy & Partnerships 
Add to favourites 

 
 

Job Reference: 306-BEH-DTSP 
 

Employer: Barnet Enfield and Haringey Mental Health Trust 

Department: Strategic and transformational plan delivery 

Location: London 

 

Salary: VSM Circa £110,000 - £122,500 

 
 

 

 

Barnet Enfield & Haringey Mental Health Trust, providing both mental health and community services, is an 

organisation that is going places! 

 
Our values and quality improvement are at the heart of everything we do, please consider joining us. 

 

Job Type: Permanent 

Pay Scheme: VSM (Very Senior Manager) 

Staff Group: Administrative & Clerical 

Specialty/Function: Strategic and 

transformational plan delivery 

 

 

Read this before applying 

 

Job Description & Person 

Specification (682 KB) 

 
 

Closing Date: 23/09/2019 
 

 

Barnet, Enfield & Haringey Mental Health NHS Trust (BEH), is a multiple award-winning, combined mental 

health and community Trust providing local, regional and national healthcare services. We are one of the 

largest employers in North London, with over 3,000 staff delivering a range of mental health and community 

services to a population of over one million. We put our service users, staff and community at the heart of 

everything we do. 

 
Having consulted with our service users, staff and stakeholders we are clear on our four strategic aims; 

Excellence for service users, Empowerment for staff, Innovation in services and Partnerships with other. We 

have created a new post as Director of Strategy, Transformation and Partnerships who will now work with our 

staff and partners to help shape the organisation’s future direction of travel, so everyone connected with the 

Trust is clear about our plans, what we want to achieve and how we will do it. 

 
Director of Strategy, Transformation and Partnerships will also have responsibility for transformation plans, 

including major change programmes that improve workforce efficiency, systems  and  processes  and 

operational productivity to ensure the delivery of high quality patient care. The post holder will be responsible 

for the annual business planning cycle and play an important role in developing a range of different and 

innovative partnerships They will also have responsibility for the delivery of the QI programme working with 

the Chief Nurse. 

 
We are looking for a values-driven and inspirational leader who can apply intellect and emotional intelligence 

find simplicity in complexity, develop sustainable change and continuous improvement. We need someone 

who has a good understanding of national priorities and challenges, and how these are likely to impact on 

our services and the wider local health economy of which we are part. Someone who can inspire innovation, 

creativity and continuous improvement in our people and across organisational boundaries, you bring a 

pragmatic approach and a track record of delivery, you are comfortable influencing across organisational 

boundaries to ensure BEH can deliver excellence in care for our service users. 

 
Timetable 

Closing dateMonday 23rd September 2019Preliminary interviewsWednesday 9th October 2019Assessments 

& Referencingw/c 14th October 2019Final panelw/c 21st October 2019 

 
To apply for this role, please submit your application with a Supporting Statement that addresses the criteria 

set out in the person specification, using examples to demonstrate how you meet the essential requirements. 

Please let us know of any dates when you are not available or where you may have difficulty with the 

indicative timetable. 

 
For further details / informal visits contact: 

 
For a detailed conversation and to apply for this role, please contact our recruitment partners; 

GatenbySanderson: 

 
Melanie Shearer: 07785 616 548 

 
Serena Dobson: 07530 627120 

 
Jim Canning: 020 7426 3985 

 

 

 

 

Two references will be required, one from your current or most recent employer, the other from your previous 

employer. The references should be from persons with management responsibility. 

 
 

Contact Name: 

Ema       Ojiako 

Email Address: 

ema.ojiako1@nhs.net 

 

 

Additional documentation 

 
About the Trust 

 

 

 

Further links 

 
Barnet, Enfield & Haringey Mental Health 

NHS Trust Website 

Transport for London 

 

 
 

If you have any concerns about this job then 

please report it to our Customer Service team. 

 

mailto:ema.ojiako1@nhs.net


If you have been unemployed for a period of four years or more, please give the details of your last employer and 

one character referee of your choice (not members of your family). If more applicable, references will be requested 

from your teacher or head of faculty. Please ensure you provide full contact details. 

 
Internal only vacancies that are advertised as Fixed Term Contracts will also be available as secondment 

opportunities for substantive internal staff. 

 
Please be aware that your documents eg. Passport/NI Card, will be electronically scanned using Home Office 

accredited Verification System. 

 
Due to the high number of applications that are received for some posts, we may close vacancies before the 

stated closing date, if sufficient number of applications is received. Therefore please apply as soon as 

possible. 

 
All non-medical posts with the Trust are subject to a probationary period of six months, during which time you 

will be required to demonstrate to the Trust’s satisfaction, your suitability for the position in which you will be 

employed. 

 
Should you not hear from us within three working weeks of the closing date for this post, then regretfully in 

this instance, you have not been shortlisted. 

 
By applying for this role, you accept in the event you are successful that your personal data may be 

transferred from the Trust to another NHS organisation where your employment transfers within the 

NHS. This is in accordance with the streamlining programme which is aimed at improving efficiencies 

within the NHS both to make costs savings for NHS organisations but also to save you time when   

your employment transfers. 

 

 
 

Disclosure and Barring Service Check 

 
This post is subject to the Rehabilitation of Offenders Act (Exceptions Order) 1975 and as such it will be 

necessary for a submission for Disclosure to be made to the Disclosure and Barring Service (formerly known 

as CRB) to check for any previous criminal convictions. 

 

 

 

To stay safe in your job search we recommend that you visit SAFERjobs 

(https://www.safer-jobs.com ), a non-profit, joint industry and law enforcement 

organisation working to combat job scams. Visit the SAFERjobs website for 

information on common scams and to get free, expert advice for a safer job search. 
 

 

 

http://www.safer-jobs.com/
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Saved

Director of Technology & Innovation
La Fosse Associates

South East

Permanent

£100,000 - £120,000 a year

Job purpose

The Director of Technology will sit on the Senior Leadership Team, reporting directly to the CEO and 

the Board. The role will own the technology and innovation strategy of the business, leading a highly 

engaged IT function, with the IT Director reporting directly to this role. Our client has sector leading IT 

capabilities and we are passionate about evolving our digital strategy to maximise its impact on 

customer retention and acquisition.

Responsibilities

• Provide the thought leadership of technological innovation for the company;

• Own and execute the technology strategy, validating where necessary through consumer-led 

research;

• Collaborate with all departments to identify and prioritise key opportunities for technological 

improvement;

• Support the development of new systems and processes by collating best practice from within 

the business and researching externally for process improvement and innovation;

• Own the design, testing, implementation and review of all system projects;

• Create the business case to support any required investment into a technology solution, 

focusing on its impact on new member sign-ups and the retention of existing members;

• Inspire a step change in technology, not just within the company but industry.

• Regularly report to the board on the technology strategy, areas of system improvements and 

innovation;

• Lead and work collaboratively with the IT Director, who is responsible for the existing IT 

systems, infrastructure, help desk and property maintenance;

• Formulate and manage a substantial annual budget

Skills and competencies

La Fosse Associates

3 reviews
Read what people are saying about working here.



Director of Technology jobs in South East

Jobs at La Fosse Associates in South East

Director of Technology salaries in South East

• To have a wide knowledge of both current and emerging IT solutions and technologies and to 

demonstrate constant learning in these areas

• To assess the company's key systems, security environment and customer offering and identify 

areas for improvement

• Have created demonstrable change and innovation within a legacy company/industry.

• To have excellent communication and collaboration skills and be able to converse with both 

technical and non-technical staff, demonstrating diplomacy and patience

• To have a strong ability to prioritise and time-manage

• To have good organisational skills and a proactive approach to problem solving

• Had prior experience in development and delivery of technology innovation strategy with 

measurable benefits to the business

• To be able to recruit, train and coach others

• Track record in delivering solutions that have transformed the customer experience and had a 

direct commercial impact

This is a fantastic opportunity to direct technology and create a huge difference within a company who 

understand the need for change. There is a strong preference for proven IT leaders who have 

demonstrable innovation experience.

If you feel like this role would be a strong match for your skill set, please submit your CV

La Fosse Associates - 3 days ago - report job - original job



Apply Now
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Group Strategy Director – International – eCommerce / 
Entertainment Client
Silverdrum

London

£100,000 a year

International Group Strategy and Planning role on one of the worlds biggest ecommerce and 

entertainment brands.

As Group Strategy Director, you are responsible for the creation of the global strategic guidance 

crafted specifically for the client to help them achieve their ambitious business goals.

Deep experience of technology and entertainment communications planning is an absolute must.

A strategic interest in and understanding of how online companies grow their users bases, frequency 

of purchase & experience across the portfolio, and thus make money over time, sits at the heart of the 

role.

Salary to £100,000 + benefits. Based Central London and some travel required.

Role breakdown;

• 60% Strategic global guidance / playbooks

• 20% Local market support

• 20% Product, tools and training

Skills / Experience Required;

• International experience in Tech / Digital / Entertainment / eCom clients

• Multi-channel experience – strong in digital but also OOH, TV etc

• Multi-market client experience

• Comms planning or strategic planning experience

• Ability to travel



Apply Now

Saved

Director of Technology
Third Republic

London EC2A

£100,000 - £150,000 a year

Director of Technology - Principal DevOps Engineer 

Position: Director of Technology - Principal DevOps Engineer 

Location: London, United Kingdom 

Remuneration: £ 100000.00 - £ 150000.00 per annum 

Who is hiring? 

I am currently working with world’s leading digital business transformation organization. My client has 3 

decades of proven expertise in leveraging the power of disruptive technologies for helping companies 

embrace digitalisation. 

They are currently looking for a Principal DevOps Engineer for expanding their team. 

What will you be doing? 

Key Responsibilities 

• Designing, building, and deploying tools for enterprise scale digital platforms

• Running continuous development

• Deploying Front End, Back End, API and Big Data pipelines

• Playing a critical role in driving DevOps initiatives

• Handling a wide range of projects across the financial, retail and FMCG sectors

Requirements 

• Hands-on experience on building pipelines in a senior DevOps capacity

• Deep knowledge of AWS, GCP or Azure

• Proficiency in Shell Scripting

• Familiarity with open source scripting languages such as Groovy, Python or Ruby

• Experience with automated configuration tools like Ansible, Chef or Puppet

• Previous experience with building orchestration servers such as Jenkins 2.0 and TeamCity

• Deep understanding of PaaS and container infrastructure such as Kubernetes

• Experience Docker or other software container technologies

• Hands on experience with CI/CD

Third Republic

14 reviews
Read what people are saying about working here.



Director of Technology jobs in London EC2A

Jobs at Third Republic in London EC2A

Director of Technology salaries in London EC2A

• Strong understanding of application deployment tools such as UrbanCode deployment

• Software development background in more of Java, JavaScript, C#, C++

• Strong knowledge with the build pipeline covering OWASP

• Prior experience of establishing DevOps strategy at an application level

Why you shouldn’t miss this opportunity? 

• Highly competitive salary up to £150k p.a

• Other benefits and perks

Third Republic is a new breed of agency helping people skilled in advanced technologies to further 

their careers. We have a plethora of unique job opportunities for people skilled in Salesforce, Workday, 

MuleSoft, DevOps, AWS, Google Cloud, Azure, Architecture and Software Sales. 

Please contact us on 0203 762 2667 if you would like to find out more about current market trends and 

other services, we offer such as CloudCareers, our talent management service helping people access 

the hidden job market. 

Engineering(Systems Engineering Director), DevOps
Third Republic - 12 days ago - report job - original job
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Director of Data Strategy (Product, Analytics, Insight, AI)
Additional Resources

Greater London

Permanent

£140,000 - £150,000 a year

Director of Data Strategy (Product, Analytics, Insight, AI) - London

£140 to £150k basic + bonus

My client, one of the UK's largest Media Companies is looking to hire a Director of Data Strategy to 

work across a wide range of commercial features, including display ads, content recommendations via 

Taboola and Outbrain, content syndication, affiliate links, commercial partnerships and sponsored 

content in a fast-paced and friendly environment.

This Client has an award-winning digital portfolio comprising of extensive titles reaching millions off 

unique users and is constantly expanding their digital portfolio via new technologies to meet the needs 

of their end users.

Purpose for this role

You will be asking the right questions, create deep insights, visualize data and build models for all 

aspects of the digital business with the diverse data from the companies many digital properties. You 

are a "do-er", looking for interesting questions and have a massive collaborative streak and you will 

lead the Data team with responsibility for the line management and output of the team.

Responsibilities:

Clearly defining and articulating the Group's data strategy and vision, including reference to AI and 

Machine learning

Leading the development of products which have data science, ML - AI at their core

Enabling the use of Data Science across all product teams

Embedding the use of data and insight into the operating culture of the business

Developing an optimal combination of central and functional analysis and insight capabilities and co-

ordinating the activities of these resources to maximise their effectiveness and avoid duplication



Identifying and addressing any barriers to the delivery of insight aligned to the Group's strategic 

objectives

Leadership of the Group's central Data and Analytics team in providing analytical support and insight 

to the business.

Implementation of robust data governance processes

Identifying data quality issues and developing strategies to address these

Creating an environment which makes data and information accessible across all functions and 

ensures that insight is shared and understood

Ensuring that appropriate BI tools are available to the business and educating the central stakeholders 

at all levels

A passion for and deep knowledge of advanced data analytics as an experienced practitioner

To be a key part of the Product - Engineering Leadership Team, helping drive continuous improvement 

across the function.

Understands own strengths and weaknesses, effectively addressing these and driving own 

development

Adjusts team structure to meet company goals

Idea generation - leads effective brainstorming

Builds strong and lasting relationships across the business

Seeks out opportunities to support other areas of the business

Essential Requirements:

Clear and articulate with strong written and verbal communication skills.

A team player with excellent interpersonal skills able to collaborate across organisational boundaries.

A strong team manager, with demonstrable experience of enabling the team to develop their careers 

and their skills

Technically proficient, so hands-on and able to undertake analysis personally and be effective with the 

team

Track-record in delivery of strategically important data insight including test and learn and ROI 

measurement

Excellent problem solving skills with a solutions led approach



Director of Strategy jobs in Greater London

Jobs at Additional Resources in Greater London

Director of Strategy salaries in Greater London

Able to work under pressure, in an often impatient environment

Experience applying quantitative methods to real world problems

Experience with Python, and libraries like scipy, scikit-learn, pandas

Experience with relational databases such as MySql or PostgreSQL (experience with NoSQL 

databases, Redshift or BigQuery is a plus)

Experience with modern data processing frameworks like Hadoop/MapReduce, Scala, Dataflow or 

equivalent

Experience of AI and machine learning technologies

Experience with NLP

Experience of implementing new analytics capability and developing supporting processes

Important Information: We endeavour to process your personal data in a fair and transparent manner. 

In applying for this role, Additional Resources will be acting in your best interest and may contact you 

in relation to the role, either by email, phone or text message. For more information see our Privacy 

Policy on our website. It is important you are aware of your individual rights and the provisions the 

company has put in place to protect your data. If you would like further information on the policy or 

GDPR please contact us.

Additional Resources are an Employment Business and an Employment Agency as defined within The 

Conduct of Employment Agencies - Employment Businesses Regulations 2003
Additional Resources - 2 days ago - report job - original job
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Director of Analytics
3Search

London

£100,000 - £120,000 a year

Analytics 

Salary: £100,000 - £120,000 

Are you looking for a Director of Analytics & Insight role within a fast-growing European subscription-

based business?

Do you want to have scope to build out a team and transform the business culture to a far more data-

driven business?

Working very closely alongside the Head of Marketing you will have a number of key stakeholders 

across Marketing, Product and Business Development to assist the growth of the digital side of the 

business

You will also directly line manage 2 other Directors within the business

What will be you be tasked with?

• Building and managing a strong analytics team

• Develop a strong understanding of customer behaviour and present findings to the product 

teams to help define an action plan

• Work closely with the marketing team to deliver more efficient outcomes by defining, managing 

and tracking acquisition and retention across all media channels

• Provide actionable insights & recommendations for the leadership team on strategy–

• Implement new data and analytics processes

• Assist in forecasting product and business performance

• Have an international remit across 35-40 markets

Why should you apply for this role?

£100-120k depending upon experience + 20% bonus, 25 days annual leave, 9% pension contribution, 

summer working hours, employee share purchase plan, global job opportunities and many more

3Search

5 reviews
Read what people are saying about working here.
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EXCLUSIVE ROLE: DIRECTOR – MD LEVEL – GLOBAL 
MARCOMMS AGENCY – TECHNOLOGY
Capstone Hill Search Limited

London

£100,000 - £150,000 a year

We have a rare and exclusive opportunity for a senior, integrated communications leader to join an 

agency that’s being talked about for all the right reasons. They are going through a period of positive 

change so it’s a fantastic opportunity to really shape the culture, continued growth and direction of the 

agency. 

Before reading on for further information, please note some of the key attributes needed:

• B2B technology experience – this doesn’t have to be your only area of expertise however as the 

agency does have its heartland in tech an understanding/interest of this sector is needed

• New business acumen

• A true integrated communications professional, with an understanding of how integrated teams 

work together 

About the Agency

Integrated: Although many agencies claim to be integrated, this one truly is. Having rebranded several 

years ago as a marcomms agency, they continue to focus on real integration and cross working of 

teams to deliver the best results. With capabilities across Communications, Strategy, Creative, 

Design/UX, Social/Digital & Content, they have a client cetered approach, creating blended teams 

around specific briefs rather than being set in stone as seen in traditional PR agencies. The result? 

Real integration; and the right team to deliver inspiring and best in class work. 

Full service: The agency is full service, with teams/specialisms across corporate communications, 

consumer and technology (b2b and consumer) with hugely recognisable blue chip names. 

However their heartland lies in technology, with clients such as Tinder, EE, Dell, Cisco and BAE 

Systems. As a result, we are looking for someone with b2b tech sector experience although this 

doesn’t have to be your only area of expertise or interest. 

Global: The agency is part of a global network with over 130 people in the UK office.

Culture and Benefits: In the last few years, the agency has undergone a merger with its sister agency 

which has added to its client base and global reach. As it continues its rebrand as a marketing 

communications agency and with the merger, change is at the forefront. It’s a relatively flat structure 

with a warm, collaborative culture where people are encouraged to challenge the status quo. In terms 

of benefits – you’ll get UNLIMITED holiday plus gym, private healthcare and more. 



Director jobs in London

Jobs at Capstone Hill Search in London

Director salaries in London

The Role: Director – MD equivalent 

As a whole the hierarchy is reasonably flat and there is a move away from job titles, however if we had 

to categorise it this role is a Director- MD level equivalent role. The agency is also moving away from 

media relations to more of a management consulting/strategic communications focus, so an additional 

title/specialism could be Head of Strategic Communications or Client Services.

Key attributes for success:

• An understanding of integrated and how integrated teams can work together

• B2B technology sector experience and interest

• New business track record and an interest/vision for growth

• The gravitas to get teams behind them, with the ability to lead when required

• Experience of leading teams and agencies through change 

• Embody the companies values of collaboration, working together and finding creative solutions 

to problems

For more information on this exciting opportunity please Apply Now!

Capstone Hill Search Limited - 30+ days ago - report job - original job



Apply Now

Saved

Business Development - Managing Director
Work for Deverell Smith

London

Permanent

£100,000 - £150,000 a year

Purpose: To drive and be accountable for the business development activities of deverellsmith

Variable Reward: Annual discretionary performance bonus & equity opportunity 

Reporting to: CEO

Responsibilities

• Work with the CEO and other members of the Executive Management team to align sales 

strategies & solutions with the company’s overall business plan

• Prepare pitch documents, attend client pitches and win new business

• Design bespoke solutions for our clients

• Track existing pipeline of sales opportunities (by value and type) and report status on regular 

basis to CEO, Finance Director and other members of the Executive Management Team

• Keep up to date with competitive RPO landscape and best practice within the industry

• Co-ordinate Business Development team to ensure potential clients and opportunities are being 

suitably addressed in a timely manner

• Manage all members of the Business Development team and ensure their career development, 

operational and personnel needs are met

• Liaise with client relationship managers within Delivery team to ensure client satisfaction is as 

high as possible

• Recruitment of Business Development team members

Skills & Behaviours

• Excellent organisational skills

• Live the deverellsmith values

• Ability to work to targets in a KPI driven environment

• Team player

• Exceptional at building client relationships

Work for Deverell Smith

9 reviews
Read what people are saying about working here.



Director of Business Development jobs in London

Jobs at Work for Deverell Smith in London

Director of Business Development salaries in London

• Passion for customer service

• Natural ability to sell and negotiate

• Commercially aware with an understanding of the recruitment and property industries

Measurements

• New business generated

• Billings per key client and uplift to prior year

• Billings per new client

• Project/recurring/solutions/advisory revenue generated

• Level of fee rates and retained work negotiated

• Leadership & development of the BD team

• Client satisfaction levels / feedback

Benefits

• Share options available

• Opportunity for flexible working

• Significant earning potential 

Please contact Sally Ellis for further information

Work for Deverell Smith - 30+ days ago - report job - original job
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Apply now

About this company

IT Director, Head of Technology
Posted 15 August by Marks Sattin recruitment Easy Apply

£120,000 - £150,000 per annum

London, South East England

Permanent, full-time

Excellent Opportunity - IT Director, Head of Technology ? High-performing high-growth 
international organization requires an experienced IT Director or Head of Technology 
with strong business acumen & commercial awareness ? Having grown through 
expansion & acquisition they are looking to reinvigorate IT services to be effective & 
efficient & to improve service delivery model, as they look to re-position themselves ? 
Important to have global systems integration experience & proven experience in 
assessment of current IT & systems estate with experience of Business Process Re-
engineering to improve cycle times, quality & effectiveness - IT Director, Head of 
Technology, CTO - London

Leadership & Accountability for IT Director / Head of IT / CTO

• Significant experience as IT Director, CIO, Chief Information Officer, Head of IT, 
Head of Technology, CTO, Chief Technology Officer (or similar)

• Ideally you will have worked for an SME business with experience of taking a 
business to the next level, working in collaboration with the board

• Experience of delivering a technology strategy roadmap to support cost 
effectiveness & process efficiencies

Register CV Sign in Shortlisted jobs



• Strong expertise within the following areas - leadership, strategy & planning, 
transition management, financial management, operational excellence, business 
acumen, tactical technology understanding & programme delivery

• Experience of mergers & acquisition & subsequent integration of systems, 
applications & processes

• Responsible for successful set-up, delivery & establishment of complex, cross-
functional transition & change initiatives to drive efficiency through re-engineering 
of business processes using technology

• Solid experience of Change Management & transition management, encompassing 
business, process, people, systems & cultural change, with awareness of 
Technology, Finance, Sales & HR systems

IT Director, Head of Technology, CTO, CIO - London

Apply now

Reference: 38700113

Bank or payment details should never be provided when applying for a job. For information 
on how to stay safe in your job search, visit SAFERjobs.

Report this job

 Get Job Alerts 

Shortlist

 Share job 

Not quite what you are looking for? Try these similar searches

Engineering jobs in London

Manager jobs in London
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